Data Tool Requirements

· The tool should be used as an introduction to data collection, analysis and reporting for use at the LEA level.  It is not intended to provide an in-depth or sophisticated analysis of all factors that could be associated with personnel data.  However, the design phase could certainly address secondary levels of development that could go beyond a basic system. 
· It should be presented and perceived as a proactive (not punitive) process designed to assist districts, schools and teachers improve student performance and support school improvement efforts associated with NCLB and IDEA. 
· Initially, it should be based on existing state-level data that is submitted to the state via current requirements and current systems. 
A Data Tool of Relevant Data Elements Needed in Developing Your Local Personnel Equity Plan
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